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AGENDA 
ANNUAL GENERAL MEETING

 
Friday 6th November 2020  

Flaxton Cottage, 360-362 Flaxton Drive
Flaxton QLD 4560

10:00 am-11:30 am

1. Welcome and Apologies
2. Verification of Minutes of Annual General Meeting 2019
3. Chair’s Report: Patricia Habner
4. Chief Executive Officer’s Report: Greg Mannion
5. Financial Report: Leigh Watkins
6. Highlights 2020: Patricia Habner
7. Election of Directors by vote: Chair
8. Election of Life Member by vote: Chair
9. Appointment of Auditor for 2020-2021 by vote: Chair
10. Questions and General Business
11. Meeting Closure



OUR HISTORY

NDC was formed in 1984 to 
provide community services. 

In 1986 the Montville Care Group 
was formed. The objectives of the 

Group were to assist elderly people 
in Flaxton and Montville to maintain 

their independence, and to help their 
families in times of crisis. Initial services 
provided included a comfort group for 
special support, someone to talk to on 
the telephone, maintenance of lawns 
and off jobs, nursing care, drivers to 

medical facilities and Meals on Wheels 
in the Montville area.

In 1991 the group became the 
Blackall Range Care Group and 
expanded its services along the 

length of the Blackall Range from 
Mapleton to Maleny. 

At the time we had 6 staff 
members and volunteers who 
operated in Nambour (NDC).

In 2009 NDC marketed 
25 years of service. 

In 2018 RangeCare merged 
with Nambour & District 

Care, and as a result is now 
servicing clients all over the 

Sunshine Coast.

Then in 1995 the Group received a 
grant to build a Day Respite Centre 

(The Care Cottage), and Mrs 
Patricia Rowe was appointed as 

the first full time paid Coordinator. 
At the same time the Nambour 

centre was moved to Doolan 
Street and a club house for the 
Young Ones was added with the 

help of the Apex club. 

1986 1991 1995 1996 1998 2000 2007 2009 2011 2017 20181984

On March 21st, 1996 
The Range Care Flaxton 

Cottage was officially 
opened.

In 1998 the first BRCG 
Maleny Office opened 

in a room at the 
Maleny Hospital

By 2000 BRCG had grown to 8 staff 
members who were assisted by 70 
volunteers to look after more than 
100 clients across the Range from 

Mapleton to Maleny.

In 2007 Federal, 
State and Local 

governments pro-
vided funding for a 
new administration 
block and overnight 
respite facility which 

opened in 2008.

In 2011 an office was 
built at the Maleny 
Hospital grounds.

In 2017 RangeCare went 
from an incorporated 

association to a company 
limited by guarantee.

RangeCare opened its first 
op shop in May 2018, which 

relies on the generosity 
of the local community to 

donate quality goods.



PATRICIA HABNER (Chair) 
With a passion for community leadership, Patricia has been involved 
with the growth of BRCG for a number of years. This has involved major 
changes to Government funding, a change from Association to CLG, 
and a merger with Nambour and District Care.
Patricia has held Executive and Director roles for over 30 years across a 
wide range of industries and has recently updated her Governance skills 
and knowledge through the Australian Institute of Company Directors. 
In 2019 she was presented with the Woman of Achievement Award 
from Zonta for outstanding service to the Blackall Range Community.

KENNETH WINSOR 
Ken held various management roles in the retail industry over a period 
of fifteen years. After a further five years with a Manufacturers agent he 
became involved in building and managing a large Indoor Cricket Centre in 
Brisbane becoming Executive Director of Indoor Cricket Qld Inc, a role he 
held for fifteen years. While involved with the Indoor Sports Industry he 
also held honorary positions as National President of the Australian Indoor 
Cricket Federation & Chairman of the Sports Federation of Queensland.
Ken is still involved on the Annual Awards Selection Committee for the 
Queensland Sports Awards. He was awarded the Australian Sports Medal 
for service to sport in 2000.

LENORE SIMPSON 
Lenore has extensive leadership experience in the public and private 
sectors in Health and Welfare, both nationally and internationally, 
providing high level policy and strategic advice to governments serving. 
She has also provided advice and technical expertise to developing and 
post war economies on health sector rationalisation, governance and 
the introduction of health funding models. Lenore is a graduate of the 
Australian Institute of Company Directors and currently holds the role 
of Manager Strategy and Operational Planning with the Sunshine Coast 
Hospital and Health Service.

ALAN BOYLE (Vice Chair) 
Alan Boyle moved to the Sunshine Coast Hinterland in 2004. He has a 
corporate background as Chief Financial Officer and Chief Information 
Officer for the Optical Group Luxottica Australia/OPSM and subsidiaries.  
A life member of the Chartered Institute of Secretaries and the 
Governance Institute of Australia and retired Fellow of the Certified 
Practicing Accountants, he has also been involved in Not for Profit 
organisations including Royal NSW Institute for Deaf and Blind Children, 
North Sydney Community Hospital, and Lincoln Centre for Bone and 
Joint Diseases.  He has served as President and is currently Secretary of 
the Probus Club of North Blackall Range. 

MARTYN BALDWIN 
Martyn is an active member of the community volunteering in 
several organisations, and participating in various other sporting 
groups. Martyn brings to the board extensive senior management 
experience of amalgamations, audit, finance, governance, risk, disaster 
management and recovery, compliance and ICT strategy and operations 
management. Martyn brings his experience in health, aged, disability 
and youth services to the Board of BRCG to ensure a sustainable and 
balanced position for RangeCare and the community it supports.

LEIGH WATKINS 
Leigh is a talented leader, and an engaging communicator with 
considerable experience in developing innovative products and 
programs that deliver significant value to customers, communities and 
businesses. Whilst Leigh is recognised as a business and community 
leader, many will also recognise him as an accomplished motorsport 
professional with a national title to his name. Leigh’s involvement in 
motor sports also encompasses event organising, promotion, track and 
Television commentary. 

Supported by company secretary, Jaclyn Lewis 
Jaclyn joined BRCG in 2018 as Company Secretary. Prior to that Jaclyn 
held a number of management positions in the construction industry 
specialising in corporate governance, risk management, and business 
development. Jaclyn has qualifications in Environmental Health and 
Risk Management and is currently undertaking an MBA.

DR NITA C LESTER 
Nita is a strategic and influential leader with over 35 years of experience in 
both the educational and science fields. Nita has PhDs in these areas and 
was at the forefront of an award winning innovative science programme 
providing outcomes in the leadership area of rare and threatened flora and 
flora while improving quality of learning for the future generations.  For 
the past seven years, Nita has been a leader in the botanical art industry. 
Recently, Nita has assisted a number of families and small communities 
with health directives and future outcomes. Nita is passionate about 
community and wellbeing, and believes in transforming ideas into 
successful innovations to foster sustainable growth.  

MEET OUR BOARD MEMBERS



At last year’s AGM I do not believe that 
anyone could have envisaged the year 
that we have all just experienced. 

First of all, I want to acknowledge Jenny 
McCafferty, who vacated the CEO role in 
February 2020. Jen took on the CEO role at 
an exceedingly difficult time for our business, 
and successfully navigated us over a three- 
year period, to a position of security, ready 
to launch into a new phase of growth and 
success. Thank you Jenny for all your hard 
work and community care.

Coronavirus was not on anyone’s agenda at 
that point. The position of CEO was filled by 
Greg Mannion who stepped up from Business 
Manager into an acting CEO role. Following 
market interviews Greg was subsequently 
appointed permanently to the position. Within 
3 weeks of Greg stepping up the world became 
very much aware of Coronavirus.  

COVID19 has affected everyone, and in so 
many different ways.  It has impacted us 
all. In our personal life, our work life, our 
volunteering lives, our sporting lives, our 
travelling lives. It is the first time in my lifetime 
that we have been stopped from seeing 
friends, leaving the state, leaving our homes, 
stopped from just about everything we could 
never have thought of. The distress caused 
has taken many forms, financial worry, health 
worries, major uncertainty for businesses and 
young families and perhaps most unseen, 
depressive illness.

Blackall Range Care Group care for thousands 
of elderly clients and their partners, many 
of whom did not understand what was 
happening, many of whom live alone and were 
afraid of catching the virus. Some did not dare 

go out to get their next meal or for medical 
aid. Many clients cancelled their services from 
us because they were concerned about letting 
anyone into their homes. Our staff were no 
longer able to come into the office and their 
homes became their workplace overnight.

In the early stages the conversations between 
CEO and Board and the decisions made were 
immediate, unresearched, and required 
multiple phone calls and meetings daily. How 
best to ensure the health and well-being of 
our clients and employees and still meet client 
needs?

In the first 2 weeks our staff rang every client 
to ensure that they were well and that they 
understood the circumstances. New services 
were introduced to ensure meals were 
available plus fresh groceries and meat. We 
joined with local businesses all in the flash of 
an eye to meet the requests of our clients. We 
discovered that our over 70’s clients, who were 
asked to stay at home, needed haircuts so we 
started providing haircuts.  Clients told us it 
was life-changing to their mental health at that 
time and it is a service for which we now have 
a 5-week waiting list!!

Most of you know, or can imagine, the work 
that has been done to ensure that we not only 
continue to deliver our services but do it in the 
excellent way for which we have always been 
known. We have been fortunate in qualifying 
for Jobkeeper which has helped reduce 
financial concerns for both our employees and 
the organisation. A little more about that from 
the CEO and in the finance report. 

Whilst all this has been happening the Royal 
Commission on Aged Care has continued to 
move forward.  We all expect that there will be 

new guidelines and changes to work practices.  

There are still many organisations, both for 
profit and not for profit who are competing 
for our client base and I thank every one of 
you for your loyalty and support to BRCG.  
Many new start organisations are to be seen 
on TV or social media. Some of the new 
organisations are only new to Australia and 
are actually exceptionally large organisations 
spanning US, UK and now Australia. For BRCG 
to survive in this marketplace is challenging. 
Our name and reputation for service to clients 
has to be the best, the most personal, and 
must recognise our local community needs. 
Fortunately, all of these things are at the heart 
of our organisation. We are recognised as a 
high-performing organisation and our name 
is known for excellence. Alongside this our 
current strong financial position will allow us 
to reinvest back into our services. Survival is 
not our goal. We intend to thrive and grow 
on the opportunities that these turbulent 
times have created. We now have the funds to 
invest in securing our future and the future of 
the communities we serve.

This is the time to reflect on where we have 
been and to plan for what will be a bright 
and challenging future. The last year has 
evidenced our resilience and ability to cope 
with whatever the world throws at us. There 
will be further challenges, but we know how 
to deal with challenges.  Head-on. We remain 
focused on the task at hand.  Helping our 
clients to live their best life in wellness, feeling 
cared for and able to stay in their homes, in 
our Communities.

I am immensely grateful to the amazingly 
dedicated people who work with us, The 

CEOs, the management team, the admin 
team, the care workers, the day-centre staff, 
and in fact just all staff.  Their skill, compassion 
and collaborative working enable BRCG to 
reach its goals. I particularly want to thank 
our volunteers who have flexed in the last 6 
months to help us through the most difficult 
of times and without whom we could not do 
the things we do.

Thank you to all of you.

Some of those volunteers are our Board 
members. The Board is working well and 
has benefitted greatly from the skills and 
experience of our 4 new directors over the 
last year. I would like to thank Thea Caffin, 
Sue Cottrell, and Philip Holmes, all of whom 
have resigned from the Board during the 
year. We thank them for their significant 
contributions to the board over the years. All 
three have given tirelessly to the organisation. 
This year has been testing to say the least 
and the workload has been exceptionally 
high, requiring the commitment and insight 
of exceptional people to stay on top of the 
complexities of this organisation. I thank the 
board members and the company secretary 
for their many hours of contribution.

The aged care sector is still changing and 
evolving and I am confident that we are 
strategically placed to continue building the 
kind of organisation of which our founders 
and predecessors, some of whom are with us 
today, can be justly proud.

Thank you all for giving your time and coming 
along to support us today.

CHAIR REPORT 



Left to right: Gary Holland (Operations Manager) Vicki Martin (Care Team Manager), Tania Collier (Contract & 
Compliance Manager), Ryan Bray (Field Team Manager – Nambour), Janene McCarthy (Field Team Manager – Flaxton & 
Maleny), Amie Marriot (Corporate Services Manager) and Greg Mannion (Chief Executive Officer).
ABSENT FROM PHOTO: Roley Sykes and Kathryn Lloyd (Financial Controller)

GREG MANNION  - CEO
Greg moved to the Sunshine Coast from Tasmania in 2018. In Tasmania, he held a number of senior leadership 
roles in the electricity industry, before moving into the Aged Care Industry in 2012 as Business Manager. He 
has a background and a multitude of qualifications in Finance, Psychology, Mediation, and Leadership.

AMIE MARRIOTT - CORPORATE SERVICES MANAGER
Amie Marriott has been with BRCG for seven years and has previously carried out the roles of Human 
Resources Manager and Company Secretary. Amie brings with her a qualifications in human resources, work 
health and safety, and return to work coordination. 
 

ROLEY SYKES - FINANCIAL CONTROLLER
Roley has qualifications as an accountant in the UK and in Australia.  He joined BRCG as Financial Controller 
in 2017.  Prior to that he worked at a senior level for a range of organisations ranging from small private 
enterprises to major public listed organisations in seven countries.

KATHRYN LLOYD  - FINANCIAL CONTROLLER
Kathryn is a CPA qualified Accountant with a strong background in financial control and reporting. She has a 
diverse range of experience. Kathryn joined BRCG in June 2020

GARY HOLLAND  - OPERATIONS MANAGER
Gary is a Registered Nurse with post graduate studies in dementia and business management. He has 30 years 
of experience in Clinical and Management positions in Residential Aged Care both in Victoria and Queensland.

TANIA  - CONTRACT & COMPLIANCE MANAGER
Tania has been with BRCG for 2 years and was previously the Manager of Nambour & District Care prior to the 
merger with BRCG.  Tania has 13 years’ experience in Aged Care working in areas of Assessment, Direct Care, 
Service Co-Ordination and Management

JANENE McCARTHY  - FIELD TEAM MANAGER (FLAXTON & MALNEY)
Janene is our longest serving member of the Management Team, having started in 2005. Janene has held a 
number of roles over that time and holds a range of Aged Care specific and Management qualifications.

RYAN BRAY - FIELD TEAM MANAGER (NAMBOUR) 
Ryan began working at BRCG in 2019 as Services Supervisor. Prior to that Ryan held several management roles 
within the automotive industry. He has qualifications in Business Management.

VICKI MARTIN  - CARE TEAM MANAGER 
Vicki started with BRCG over 10 years ago as a Care Support Worker. During her time with the organisation, 
Vicki has held various positions within the Care Management side of the business. Vicki holds qualifications in 
Management, Services Coordination and Quality Auditing.

MEET OUR MANAGEMENT TEAM 

Gary
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The past 12 months has seen RangeCare continue 
to grow and build our brand, and launch a range 
of new services to assist our community in its time 
of need. It has also presented unprecedented 
challenges as we embed the new Aged Care 
standards, watch the Royal Commission 
proceedings, and of course experience COVID19.
There is no doubt that the year 2020 will always 
be remembered as the year of the worldwide 
pandemic. COVID19 has changed our lives forever, 
and made us all appreciate some freedoms we 
previously took for granted. At the height of the 
pandemic we had a significant reduction in our 
traditional services and a number of employees 
needing to quarantine and not come to work. We 
had to close down all group activities including 
our Day Centres, close our Op Shop, and take 
extraordinary measures to protect our employees 
and clients.
With adversity comes opportunity, and RangeCare 
stepped up for our community by delivering a 
range of new and innovative services to help 
our clients and the community in the COVID19 
world. We partnered with local restaurants to 
deliver meals to people’s homes, we delivered 
fresh meat and vegetables from local producers 
to people’s door, we offered haircuts in the home, 
and we launched project ROSE to allow people 
at home to keep in touch with loved ones and 
their community. We were also very fortunate to 
qualify for the Australian Government program, 
JobKeeper, which secured our financial position 
and ensured our people didn’t experience financial 
hardship.
I want to highlight project ROSE as it was the 
first step in our strategy of using technology to 
improve our services and assisting our clients. We 
provided iPads to clients who didn’t have access to 
technology at home. We also provided technical 
support to our clients by sending someone to their 
home to help with setting up and troubleshooting 
their WiFi, printer, or software and applications on 
their devices or computer. This allowed people to 
virtually attend our day centre activities and keep 
in touch with family and friends during lockdown 
and border closures. We will expand these services 
over time as technology provides us with a unique 
opportunity to enhance the services we provide.

Aside from COVID19, our industry continues to 
face challenges that we will need to deal with as 
we move forward. Demand for home services 
continues to grow, whilst the waiting lists for Home 
Care Packages continues to grow. The Government 
has flagged changes to the CHSP program and 
the operation of the Home Care Package system, 
but with no clear indication of how the funding 
of the growing demand will be met. The Royal 
Commission continued to review the industry and 
has identified funding for the sector as a major 
issue, along with the treatment of our elderly 
community. There is no doubt we face major 
changes going forward as Australia works out how 
we care for our valued aging community whilst 
maintaining their independence and dignity, and 
provide sufficient funding to allow the industry to 
survive.
RangeCare is well positioned for this future. Our 
level of care is already extremely high and our 
reputation in the community continues to grow. 
If COVID19 showed us anything, it showed that 
RangeCare can provide services our clients really 
want and need. It showed we can adapt and 
respond quickly to changing circumstances 
and continue to provide what our 
clients demand. And it showed that 
whatever continued to happen 
in our industry, our client focus 
and community spirit will be the 
factors that ensure our success.
I want to close by thanking 
the whole RangeCare team, 
who make my role as CEO 
an honour. Our people have 
managed to continue to 
deliver an extraordinary 
service in very trying 
times. And I want to 
thank the Board for their 
unwavering support and 
encouragement. I am 
excited with what 2021 
and beyond looks like 
for RangeCare.

GREG MANNION
Chief Executive Officer

CEO REPORT 



FINANCIAL REPORT 2020 
PRESENTED BY LEIGH WATKINS
The financial year 2019-20 was a very interesting 
and complex year, and the financial results were no 
different. Until March 2020, the business was on 
track to continue its improved financial performance 
and deliver a small surplus. The COVID19 pandemic 
then hit and two things happened – our services 
dropped significantly and we became eligible for the 
JobKeeper program. The end result was a healthy 
surplus of $429,976.

The new services, as already outlined in the CEO 
report, have been funded by an additional CHSP 
grant until June 2021. Before that time we will need 
to assess the viability and the demand for these 
services going forward. Overall income rose by 21% 
compared to last year. This is a combination of a 
reduction in services due to COVID19, the additional 
income provided by increased package numbers, 
and JobKeeper payments.  Volunteer labour 
donation dropped primarily due to the closure of 
the Op Shop from March until May. Other income 
includes:

• JobKeeper stimulus payments ($985,500)
• Cash Flow Boost stimulus payment ($50,000)
• Donations and Fundraising ($12,519)
• Sundry income ($16,034)
• Op Shop income ($89,182)
• Interest income ($29,273)

Expenses rose by 16% compared to last year. The 
labour costs were higher due to:

• the “top-up” payments required by the 
JobKeeper program,

• the award wage rises in July and December 
2019, and

• Increased services for the packages prior to 
COVID19.

Client support costs rose in line with increased 
package numbers.

Looking forward to 2020-21, we can expect another 
healthy surplus as Package numbers continue to 
rise and we will qualify to receive the JobKeeper 
payments for a period of the 2020-21 year. Service 
levels are starting to return to pre COVID19 levels. 

Our Balance Sheet remains strong with equity of 
$4 million, no financing debt, and a healthy bank 
balance. The next few years will be about continuing 
to build this balance sheet and increasing the cash 
reserves, while continuing to provide our valued 
clients with the best possible service and care.

LEIGH WATKINS 
Chair of the Finance and Asset Committee

 

This Year Last Year Difference
Previous 

Year
2019/2020 2018/2019 2020 v 2019 % 2017/2018

Income
Grants 3,864,121    4,165,996        (301,875)     -7% 2,261,579 
Client Fees 1,059,081    804,803           254,278      32% 472,935     
Brokerage 180,307       151,127           29,180         19% 82,330       
Package 2,952,067    2,160,679        791,388      37% 1,289,345 
Private 155,743       56,830              98,913         174% 62,869       
Volunteer Labour Donation 455,032       544,198           (89,166)       -16% 406,098     
Other Income 1,182,508    236,300           946,208      400% 244,961     

Total Income 9,848,859 8,119,933 1,728,926 21% 4,820,117

Indirect Expenses 420,172       358,703           (61,469)       -17% 310,801     
Depreciation 179,920       149,919           (30,001)       -20% 123,512     
Insurance 34,916          23,404              (11,512)       -49% 21,095       
Motor Vehicle Expenses 58,561          66,713              8,152           12% 47,530       
Client Support Costs 1,416,215    1,145,188        (271,027)     -24% 802,923     
Volunteer Labour 455,032       544,198           89,166         16% 406,098     
Employment Expenses 6,845,830    5,842,405        (1,003,425) -17% 3,127,498 
Volunteer Costs 8,237            17,350              9,113           53% 23,309       

Total Expenses 9,418,883 8,147,880 (1,271,003) -16% 4,862,766

Surplus/(Deficit) 429,976 (27,947) 457,923 (42,649)

Profit and Loss Summary for the 2019/2020 Financial Year

Updated kitchen
 in Flaxton delivering 
home cooked meals

 to your door.

Profit and Loss Summary for the 2019/2020 Financial Year



Remuneration
     2019/2020 $7,263,387
     2018/2019 $6,356,614
     2014/2015 $2,479,388

Revenue
     2019/2020 $8,354,230
     2018/2019 $7,448,280
     2014/2015 $3,297,466

Volunteer Labour Donations
     2019/2020 $455,032
     2018/2019 $544,198
     2017/2018 $406,098

Total Services Hours 
     2019/2020 134,069
     2018/2019 141,691
     2016/2017 59,010

Package Numbers 
     2019/2020 148
     2018/2019 99
     2014/2015 18

Support Local Community
     2019/2020 $1,411,958
     2018/2019 $1,138,939
     2014/2015 $637,603

Clients
     2019/2020 2020
     2018/2019 2086
     2014/2015 1149

New Services Provided
     1239

2019-2020 HIGHLIGHTS

Updated 
Respite Rooms 

in Flaxton



   OUR    
GEOGRAPHICAL 

FOOTPRINT

419

149

538

Home modifications 
(Gympie & surrounds)

330

584

The Range Maleny  + 584
The Range Montville + 538
Nambour 330
Coast 419



In Home Care  
(subsidised services Home Care Package and 
Private Services for both Under and Over 65s) 

1:1 Shopping  
Hours of service: 4,490.16 
Amount: $68,808.43

Allied Health 
Hours of service: 1,108.36

Transport 
Hours of service: 10,446.60 
Amount: $130,040.66

Domestic Assistance  
Hours of service: 18,484.83 
Amount: $361,938.80

Nursing Care 
Hours of service: 2,189.38 
Amount: $78,592.23

Home Modification  
Hours of service: 11,349.55 
Amount: $1,443.71

Personal Care  
Hours of service: 8,727.51 
Amount: $326,814.24

Day Respite 
Hours of service: 7,904.61 
Amount: $254,688.83

Overnight Respite 
Hours of service: 5527.08 
Amount: $57,031.33

Meals on Wheels  
Hours of service: 2679.58 
Amount: $ 25512.13

Group Activities 
• Aqua Aerobics Nambour 
• Gym sessions Maleny and Mapleton 
• Day respite centre activities 
• Nambour, Flaxton and Maleny Shopping 

trips to the Coast and Nambour 
• Younger persons social group Nambour 

and Flaxton 
• Circle Talk Group – online 12 week course
• Life Story Group - Flaxton 
• Be Connected IT Tuition

OUR SERVICES 
(2019-2020) 
HOME AND 

COMMUNITY

Courtyard in 
Flaxton offering a 

new outdoor event 
space. 



Grants received
• The CM & JA Whitehouse  

Foundation
• Gambling Community  

Benefit Fund (GCBF)
• Eastern Star Foundation

Life members
• Dorothy Cosandey 
• Frank Laver 
• Andrew Melville 
• Gillian Warren 
• Glennis Barber 
• Daphne Haderup

Directors retired 2019-2020  
• Sue Cottrell
• Thea Caffin
• Philip Holmes

WITH THANKS 
TO OUR DONORS FOR 

2019/2020

Blackall Range Care Group Ltd would like to 
acknowledge our donors for 2019/2020 and list 
below the following donors who contributed 
$50.00 or more
• Mapleton Sub-

Branch RSL 
• Maleny Singers 
• R. Loughnan Real 

Estate 
• K Baker

• Maria 
• G Wilson
• M Sidorsky 
• F Woods
• Maleny Garden 

Club

Number of donors in total: 50
Amount of donations received: $10,984.95 

WITH THANKS 
TO THESE SPECIAL 

PEOPLE



07 5445 7044
www.rangecare.com.au


